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	TAJUK KEMAHIRAN DAN TAHAP
	VOCATIONAL TRAINING OFFICER – TAHAP 3

	No. DAN TAJUK MODUL
	MO3   METODOLOGI PENYAMPAIAN PENGAJARAN

	No. DAN TAJUK PENGALAMAN PEMBELAJARAN
	LE1     TERAP KUALITI SEORANG PENGAJAR

LE2     APLIKASI TUGAS MENGAJAR

LE3     APLIKASI CORAK PENGAJARAN EMPAT LANGKAH

           (4-STEP PATTERN)

	OBJEKTIF PRESTASI AKHIRAN / TERMINAL PERFORMANCE OBJECTIVE


	LAKSANAKAN METODOLOGI PENYAMPAIAN PENGAJARAN BERDASARKAN CIRI-CIRI ASAS SUARA, MUTU PENYAMPAIAN, PENGETAHUAN, PENGALAMAN SEDIA ADA, KURSUS YANG DIIKUTI , KONSEP BAGAIMANA MANUSIA BELAJAR, UNDANG-UNDANG BELAJAR, TEKNIK MENYOAL YANG BERKESAN, PELBAGAI KAEDAH PENGAJARAN SERTA MEMPRAKTIKAN LANGKAH-LANGKAH PENGAJARAN ( 4 STEP PATTERN ) SUPAYA :

1.   PERBEZAAN INDIVIDU DAPAT DITANGANI

2.   CIRI-CIRI PELATIH MATANG SERTA PERSAMAAN DAN PERBEZAAN DAPAT DIKENALPASTI.

3.   PELBAGAI DERIA DAPAT DIGUNAKAN DENGAN OPTIMUM

4.   SOALAN YANG DIKEMUKAN PERLU JELAS, TEPAT DAN KHUSUS.

5.   PROSES PENGAJARAN DAN PEMBELAJARAN DAPAT DIJALANKAN DENGAN BERKESAN




	ISI  KANDUNGAN

 LE2  -   APLIKASI TUGAS MENGAJAR

10.03  -  Terap teknik ‘instructional speech’

10.04  -  Analisa perbezaan individu dan ciri-ciri pelatih.

10.05   -  Aplikasi deria dalam pengajaran dan pembelajaran.

10.06   -  Aplikasi undang-undang belajar.

10.07   -  Aplikasi teknik menyoal.

10.08   -  Aplikasi kaedah penyampaian pelajaran




	No. & TAJUK

PENGALAMAN PEMBELAJARAN

	LE2      Aplikasi Tugas Mengajar 

	No. & TAJUK 

TUGASAN


	10.04    Analisa perbezaan individu dan ciri-ciri pelatih
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	TITLE: INDIVIDUAL DIFFERENCES
PURPOSE: 
The purpose of this information sheet is to consider some of the affects of individual differences on learning and instructing. Discussed briefly are:-

1.
Individual Differences and Learning

2.
Human Factors Causing Individual Differences

3.
Implications for Instructing  

INFORMATION:

1.
Individual Differences and Learning

All persons are capable of learning to a greater or lesser degree. However, some individuals can learn a given skill of a given amount of knowledge faster and easier than others.

When an instructor is given a group for training, he is faced with a number of learners who cannot be considered exactly equal, or even nearly equal, with respect to their response to his instructing methods. The fact that they are all in the some work, or that they have all completed the same number of year in school, does not insure the absence of a wide range of learning difference in the group.
The difference in learning ability makes it necessary for the instructor to recognize and be prepared to deal with conditions. They are:-

i.
No two trainees in a group are likely to be at exactly the same levels of skill or 
  
knowledge when they enter training.

ii.
No two trainees are likely to learn exactly the same skills and knowledge at 
  
exactly the same rate as the training proceeds. 
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	2. Human Factors Causing Individual Differences

    The basic human factors which cause differences between individuals are:-
I. Mental Ability

II. Physical Condition

III. Environment

IV. Cultural Background

V. Emotions

These factors combine in many different ways to effect the levels of mental, physical and emotional learning abilities and attitudes that trainees bring to the learning situation. Some of their effects are:

MENTAL ABILITY

Because of differences in mental ability, some trainees learn more quickly than others, some learn certain aspects of training more easily than other trainees; some will show more ability to learn some kinds of skill and knowledge than other kinds. The instructor’s job is to help each trainee to build on his strengths and overcome his weak points.

PHYSICAL CONDITION

Trainees differ in physical size, health and sensory perceptions. Also, they differ in physical characteristics that are important to training, such as manual dexterity, hand-eye coordination and agility. These differences affect the rate at which muscles and sets of muscles learn new skills. Health often affects mental and emotional attitudes toward learning. And differences in sensory perceptions affect the ways in which trainees see, hear, feel, taste or smell the aspects of the work.

ENVIRONMENT

Environment has much to do with the past experiences of trainees, and the influence of environment will show in training. Some trainees, because of the experiences afforded by their environment, will be very adept with tools and equipment at the start of training. Others, who have not had any opportunity to work with tools and equipment, may be very awkward. Yet, some of the awkward trainees may have more aptitude for the skills of the job and wind up being the most adept by the time training is completed.

CULTURAL BACKGROUND

Differences in cultural backgrounds show in differences in the cultural values of groups. These values may be the result of social drives or ethnic preferences. Choices of occupations are sometimes the result of cultural influences. Differences in good habits and attitudes toward work, study, discipline, punctuality and attendance, and so on, may stem from cultural influences.
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	EMOTIONAL STATE

Trainees are people, and as people they have feelings. They will differ in the way handle their feelings of others; in their interpersonal relations. Some people will be more friendly than others; some will appear to be more aggressive than others; some will not be as able to take joking as others. The instructor must not perform personal likes or dislikes for individual trainees because of these influences. 

He must accept them as they are and as they perform. He must help them to develop emotional patterns that are acceptable.

3.
Implications for instructing

An instructor is not expected to assume the role of a psychologist in dealing with individual differences. However, he is expected to realize that there is differences in trainees, accept them, and develop diversity in his instructional pattern to compensate for them. Examples of some methods for compensating for differences are:- 

I.
FAST LEARNERS

 
a)
Encourage them to do more advanced practical work


b)
Encourage them to read widely in the trade literature


c)
Ask them to help the slower learners.

II.
AVERAGE LEARNERS


a)
Direct most of the instructional activities at them


b)
Plan the major part of the instructional to fit their abilities

III.
SLOW LEARNERS


a)
Instruct them individually on their own level


b)
Use praise liberally whenever it has been earned


c)
Use instruction sheets


d)
Encourage them to try harder

IV.
PHYSICAL


a)
Provide a direct line of sight for all


b)
Do not overtax individual trainee’s strength or physical abilities


c)      Adjust skill practice and seating arrangements for trainees having muscular, seeing

                     or hearing problems.
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	V.
EMOTIONAL


a)
Treat timid individuals with kindness, patience and understanding.


b)
Encourage temperamental trainees to develop better self-discipline

c) Handle brash trainees promptly, firmly and fairly.

The greater the differences between individuals with a group, the greater will be the differences between slowest and fastest learner, and the greater the need for special consideration for individual differences.

QUESTIONS

1.
What are the two differences in learning ability that is necessary for the instructor to 
recognize and be prepared to deal with ?

2.
What are the factors that affected the individual differences ?

3. State three effects caused by the individual differences to instruction

REFERENCE:
Syllabus Trade Instructor Training – prepared by The Training Service Manpower Department

Kuala Lumpur 1972, JTR/PL.P4 
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